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中文摘要：

近來數位學習風潮的興起可能影響企業員工教育訓練、績效評量、職務升遷等行為，如何藉由探討影響數位學習滿意度的影響變數來強化學習效果，並提升數位學習者工作績效是相當重要的議題。本研究目的有二：一是了解人格特質與學習滿意度關聯；二是探討數位學習倫理的干擾效果。本研究以便利抽樣法針對台灣地區不同產業共512位參與數位學習者為研究對象，研究發現：數位學習滿意度與人格特質呈顯著正向影響關係；而數位學習倫理與數位學習滿意度具顯著正向影響關係；在人格特質與數位學習滿意度的關係上，數位學習倫理扮演亦有干擾效果。本文依上述研究結果提出理論意涵、管理實務與後續研究建議。

Abstract:

E-learning Performance plays an important part in e-learning process. The purpose of this study is to investigate the relationships among Personality, E-learning ethical and E-learning Performance. Purposive sampling is used to collect data including manufacturing, servicing and high-tech industry in Taiwan. Hierarchy regression analysis is used to analyze data. A total of 512 copies are valid, the results show that Personality and e-learning ethical are significantly correlated with e-learning Performance. E-learning ethical is moderating effect on e-learning Performance. This study provides some suggestions for academics and businesses.

